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Dr Audrey Verhaeghe

Johannesburg - The Small Enterprise 
Development Agency (SEDA) has col-
laborated with the SA Innovation Summit 
(SAIS) to empower female entrepreneurs 
with skills and network to grow their 
businesses, and increase exposure to get 
investment funding.
  The Fem-In-Tech Development Pro-
gramme is open to South African start-
ups in tech and tech-enabled sectors that 
have female representation as founders or 
top management.
  Fem-in-Tech aims to grow female en-
trepreneurship in South Africa and bridge 
the gap for women entrepreneurs in the 
investment market. 
  Participants will undergo online training, 
culminating in a Demo Day at the Virtual 
Edition of the SA Innovation Summit on 
30 September to 1 October.
  Executive manager of the SEDA Tech-

nology Programme (STP) Nosipho 
Khonkwane says: “There is a compelling 
need to grow the rate of female entrepre-
neurship in South Africa, particularly in 
the tech and tech-enabled sectors. This 
programme seeks to be that bridge to ac-
cessing much needed capital investment 
and business networks.”
  The Top 20 start-ups, those with high 
growth potential, will be matched to po-
tential investors from around the world. 
  In addition, Anza Capital will take a se-
lect few on an Investor Tour with United 
States and European investors; and stand 
a chance to receive funding of between 
R2 million and R5 million to grow and 
scale their businesses.
  Fem-In-Tech aims to capacitate women 
entrepreneurs and create a community 
of female founders to support each other 
on their journeys and share their experi-

ences. Through the programme, opportu-
nities will be created with potential inves-
tors and business supporters.
  The Demo Day will enable the founders 
to showcase their start-ups at the SA In-
novation Summit, which aims to promote 
and develop the entrepreneurial creativity 
of start-ups who are disrupting traditional 
ways of doing business.
  Dr Audrey Verhaeghe, chairperson of 
SAIS, says: “We need to look at the per-
formance stats in early stage businesses 
to see that this asset class, female found-
ers, needs much more attention.”
  SEDA and SAIS are encouraging wom-
en entrepreneurs to take advantage of this 
opportunity to upskill, access financial 
and business support to grow and scale, 
gain market and media exposure, and 
also network with potential enablers and 
sponsors for their business endeavours.

Project to empower 
female entrepreneurs
Fem-in-Tech aims to grow female entrepreneurship 
in South Africa and bridge the gap for women 
entrepreneurs in the investment market.
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Workers in 
dangerous 
cybersecurity 
practices

Tech Reporter

Nearly two thirds of remote workers 
in South Africa, Nigeria and Kenya 
are conscious of their organisations’ 
cybersecurity policies since the lock-
down began; but according to a study 
by Trend Micro, lockdown does not 
necessarily apply to their cybersecuri-
ty habits and risky behaviour persists.
  The study, which included over 13 
000 remote workers in 27 countries, 
including 508 from South Africa, Ni-
geria and Kenya, on their attitudes 
towards corporate cybersecurity and 
IT policies, indicates that there has 
never been a better time for compa-
nies to take advantage of heightened 
employee cybersecurity awareness to 
crack down on bad habits.
  But with 93% of remote workers 
claiming to take instructions from 
their IT team seriously, 89% agree-
ing that workplace cybersecurity is 
partly their responsibility, and 50% 
acknowledging that using non-work 
applications on a corporate device is 
a security risk, further education does 
not appear to be the answer.
  Despite this, large numbers of em-
ployees still admit to dangerous cyber-
security practices.
  For example, 17% admitted using a 
non-work application on a corporate 
device, and over a third uploaded cor-
porate data to that application.
  Meanwhile 34% of remote workers 
say they use their work laptop for per-
sonal browsing, and only 38% fully 
restrict the sites they visit. Concern is 
that over a third, 34%, are likely break 
corporate security policy, by accessing 
business data from a personal device.
  Evidence shows that such behaviour 
is more of attitude than ignorance. 
Over 24% of workers said they don’t 

give much thought to whether the apps 
they use are sanctioned by IT or not, 
because they just want the job done. 
And one in five spoke about “getting 
away” with using a non-work applica-
tion as solutions provided by the com-
pany are rubbish.
  Cyberpsychology academic at UK’s 
Edge Hill University, Dr Linda Kaye 
says there is a great number of indi-
vidual differences in the workforce. 
  “This can include individual employ-
ee’s values, accountability within their 
organisation, and aspects of personal-
ity, all important factors which drive 
people’s behaviour. To develop more 
effective cybersecurity training and 
practices, more attention should be 
paid to these factors.” Kaye says.
  Vice-president of sub-Saharan Af-
rica’s Trend Micro, Indi Siriniwasa, 
says: “In today’s world ignoring cy-
bersecurity guidance is no longer a 
viable option for employees. It’s en-
couraging to see many take advice 
from the corporate IT team seriously.”
   Siriniwasa says some individuals are 
blissfully ignorant, or think cyberse-
curity is not applicable to them, and 
will regularly flouter the rules.
  “A one-size-fits-all security aware-
ness programme is a non-starter as 
diligent employees often end up be-
ing penalised. A tailored training pro-
gramme to cater for employees may be 
more effective,” Siriniwasa says.

Trend Micro president Indi Siriniwasa

BCom Human ResouRCe management: 
a modeRn appRoaCH to people-management

Picture this: you are the Human Resource 
Manager at a small, Silicon-valley style 
tech start-up in Cape Town. You might roll-
erblade between your office and the can-
teen to take ‘stock’ with a colleague over 
a cup of coffee. Your role as HR specialist 
will primarily revolve around understanding 
the needs of the start-up so as to actively 
recruit the most qualified and tech-savvy 
individuals who can realise the company’s 
dream (vision and goals) while fitting into 
the culture perfectly.
  It is a new dawn for Human Resource 
(HR) Management: no longer is “HR” only 
about personnel administration and “hiring 
and firing”. Today’s modern HR Manager is 
pivotal to the company’s strategic success, 
is fully involved in talent management, 
coaching, organisational development and 
is a leader in the creation of the organisa-
tion’s culture. The HR specialist is respon-
sible for specifically delegated statutory 
and management advice, building teams of 
talent within the organisation and inspiring 
employee empowerment. The person who 
holds this position is enthusiastic, people-
focussed, and participates in - and is in-
spired by - the strategic goals of the organ-
isation. Stephen Hawking has been cred-
ited with noting that in the age of Artificial 
Intelligence and Machine Learning, “only 
the most caring, creative and supervisory 
roles will remain of importance”: in other 
words, the human element that does re-
main will become ever-more valuable and 
important to the overall business venture.
  Another scene: you are part of the Human 
Resource Management team for a multi-
national with offices on every continent. 
You are used to taking calls at odd hours 
of the morning given the time difference be-
tween your base in Johannesburg and the 
headquarters in Brisbane, Australia. Your 
role includes oversight of legal compliance 
for all talent recruitment and appointment, 
but equally important is your team’s role in 
maintaining healthy employee-employer re-
lations, cross-continentally.
  Boston’s brand-new programme offering 
is the Bachelor of Commerce specialising 
in Human Resource Management (BCom 
HRM). It has been designed with the needs 
of tomorrow’s economy in mind, and it 
boasts bespoke modules that have been 
informed by careful research into the mod-
ern role of the Human Resource specialist: 
HR as strategic partner, employee advo-
cate, and champion for change. Today’s HR 
Manager is situated front and centre of the 
executive team and it is to this specialist that 

leadership will turn for advice and business 
solutions that make best use of the most im-
portant resource the company has to offer: 
its talent.
  It would be fair to say that the modern 
BCom graduate who holds a specialisation 
in HR is multi-talented. Not only have you 
assimilated the fundamental commercial 
acumen that the BCom degree offers you, 
but you’ve added to that a layer of crisp, 
clear people-management, understanding 
of team dynamics, and the management 
of metrics associated with performance 
goals. The foundation of a BCom degree is 
modules including Strategic Management, 
Financial Management, Economics, Busi-
ness Ethics, Research Methods and Project 
Management. Boston’s core set of BCom 
modules included in the BCom HRM have a 
proven track record, with a supportive team 
of educators and exceptional learning mate-

rial backing your journey toward successful 
graduation and entry into the workplace. To 
this we add the exciting modules specific to 
developing tomorrow’s Human Resource 
Manager, including Workplace Psychology, 
International HRM, Performance & Reward 
Management Systems, Human Resource 
Analytics, Employee Relations and Labour 
Law, and Organisational Development & 
Skills Administration.
  What role do you see yourself playing in 
an organisation once you have graduated? 
Do you dream of positively influencing or-
ganisational culture, ensuring that individu-
als’ wellbeing is prioritised alongside their 
productivity? Have you ever dreamed of 
combining your love of all things commer-
cial with your ability to engage people? This 
is the perfect qualification to prepare you for 
a role that is at once people-centred, and 
business-focussed. Ever wondered if you 
could combine your BCom with your ability 
to social influence? This is your opportunity.
  Start your higher education journey today. 
You do not need to wait to “see what hap-
pens with COVID-19”. Rest assured that 
Boston has implemented the necessary 
steps to ensure compliance with the nation-
al regulations in place for Higher Education 
Institutions. In keeping with our student-
centred approach to education, we are 
committed to ensuring, as new regulations 
become live at the different risk-assess-
ment levels of national government, that 
we maintain clear communication channels 
with our students across various media 
platforms. Boston has also implemented 
several interventions to support the Depart-
ment of Higher Education and Training’s 
(DHET) commitment to “Save the Academic 
Year, Save Lives.” 
  The journey doesn’t end with your BCom 
HRM… that is merely the beginning of your 
adventure into the fast moving space that is 
the modern business-place. Further study is 
possible after completing your BCom HRM 
and the options are endless – your choices 
include postgraduate programmes in many 
commercial specialities such as Manage-
ment, Corporate Governance or Leadership 
as examples, or deeper specialisation in 
Human Resource Management such as La-
bour Relations, etc. Don’t limit your vision: 
the step you take to apply today and register 
to start in July could be the first step toward 
your MBA degree.
  Africa is ready for a new crop of leaders. 
Boston is ready to partner with you!
Chat to a training advisor on 011 551 2000 
or visit www.boston.co.za for more info.

Dr Janet VilJoen

By Dr Hendrik Botha and Dr Janet Viljoen
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Man gets 
life jail 
for double 
murder

Johannesburg - The Gauteng Health 
Department has unveiled a new in-
tensive care unit (ICU) ward at the 
Charlotte Maxeke Hospital.
  During the opening ceremony 
last Thursday Gauteng Health de-
partment head Professor Mkhululi 
Lukhele said health-care in the prov-
ince is imperative as it is the coun-
try’s business hub.
    “Our health-care workers are fight-
ing an invisible war and are getting 
the bullets, and over 1 000 of our sol-
diers have already contracted the vi-
rus. If Gauteng falls, then the country 
is in trouble. We are the second-high-
est province in terms of infections, 
behind the Western Cape,” he said.
  This hospital serves region F and 
some of region D of the city, which 
includes Hillbrow, Alexandra and 
Diepsloot, the leading areas in posi-
tive cases, Lukhele said.
  The additional 29 beds were do-
nated by FirstRand’s Spire fund to 

combat the increasing numbers of 
Covid-19 cases seeking treatment. 
The new ward cost R5 million, and 
will be one of the two new wards do-
nated by Spire.
  The Covid-19 wards had already 
reached a combined 80% capacity; 
and it was a matter of time before it 
turned patients away. The cardiology 
ward was chosen for Covid-19 cases 
as it already had life-support equip-
ment needed for critical patients.
  Pulmonology Professor Mervyn 
Mer said the hospital had seen a dra-
matic escalation in the number of 

Covid-19 cases the previous week. 
At that time it was treating 243 such 
patients.
  “We are lucky enough not to have 
to turn Covid-19 patients away. Our 
Covid-19 ICU ward is one of the best 
in the country; and we began setting 
it up before the virus reached SA. 
The additional beds mean we more 
than double our capacity for Cov-
id-19 patients,” Mer said.  
  He also explained that ventilation is 
integral to the fight against the coro-
na virus, so this ward was chosen be-
cause it already has many windows. 

  “When patients arrive, the win-
dows will be open but covered with a 
screen. Droplets from the mouth and 
nose can stay in the air for up to three 
hours, so ventilation is important to 
stop the spread of the virus,” he said.
  FirstRand Group COO Mary 
Vilakazi said the Spire fund had 
raised R100 million. 
  “This project will be used as a 
template for other ICU expansions, 
including another ward at Charlotte 
Maxeke, as well as wards at Living-
stone and Dora Nginza hospitals in 
the Eastern Cape,” Vilakazi said.

New ICU ward for Joburg hospital
‘The hospital’s 
Covid-19 wards had 
already reached 
a combined 80% 
capacity; and it was 
a matter of time 
before it would turn 
patients away’

Charlotte Maxeke hospital CEO Gladys Bogoshi and FirstRand Group COO Mary Vilakazi unveil the ward

Benoni - On Monday the Benoni 
Regional Court sentenced a man 
to life imprisonment for killing 
his girlfriend and his friend’s 
girlfriend in November last year.
  Double murder accused Moses 
Mahlangu, 33, was convicted 
for two counts of murder, and 
slapped with another 15-year 
term on the second count.
  The deceased Moloko Mosena, 
26, who was pregnant, and her 
cousin Nthabiseng Mosena, 24, 
were found dead in a shack. 
Nthabiseng’s boyfriend, Mah-
langu, was suspected for the 
double murder and was arrested.
  Police spokesperson Raider 
Ubisi revealed that Mahlangu, 
after fleeing the Benoni area, 
was arrested in Reitz, Free State, 
by Putfontein detectives.
  Putfontein police station com-
mander Lt-Colonel Wellington 
Mathiane welcomed the hefty 
sentence and lauded lead detec-
tive, Sergeant Philemon Mag-
waza for the work he performed.

CIT robbers flee empty-handed 
after burning all the money

Johannesburg - On Monday a gang of 
cash-in-transit robbers escaped empty-
handed after blowing up a cash-in-transit 
van and burned the money to ashes in Main 
Reef Road, according to police.
  The robbers burned the money in the van 
with explosives they used to gain access to 
it. One security 
guard sustained 
minor injuries 
and was taken to 
hospital. 
  A police report 
said gunmen in 
two luxury se-
dans forced the 
cash van off the 
road at 7am; and 
forced the secu-
rity guards out 
of the vehicle at 
gunpoint. The 
robbers then 
used explosives 
to try and get to 
the money, but 
fled after they 
realised they had 
burned all the 
money. 
  They left one 
of their getaway 
cars burning at 
the scene, and 
fled in three ve-
hicles.
  Police spokes-

person Colonel Brenda Muridili said police 
recovered an Audi A4 and BMW used in the 
failed heist at a house in Florida; and no ar-
rests had been made yet.
  “One of the security guards sustained mi-
nor injuries and he was transported to hos-
pital for medical attention,” Muridili said. 
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GirlCode chairperson Zandile Mkwanazi

Johannesburg - Non-profit organ-
isation GirlCode will be holding a 
virtual hackathon inviting young 
women to create software solutions 
to help overcome the Covid-19 
pandemic challenges.
  The event will be held in Au-
gust to coincide with the Women’s 
Month celebrations.
   While this is the seventh annual 
hackathon, it will be its first vir-
tual hackathon. This instalment of 
the GirlCode Annual Hackathon, 
dubbed ‘Hack from Home’, is 
meant to entrench and elevate in-
terest in coding. It will also provide 
tertiary students who want to join 
the software industry an opportu-
nity to develop practical skills re-
quired to enter the corporate envi-
ronment.
  In a statement the organisation 
said: “The new normal presents a 

unique opportunity to provide in-
novative solutions to bridge the 
digital divide, hence the seventh 
instalment of the hackathon will be 
virtual.” 
  GirlCode anticipates hosting par-
ticipants from all over South Af-
rica, who stand a chance to win 
prizes ranging from laptops to tab-
lets, and a grand prize of R10 000. 
  GirlCode chairperson Zandile 
Mkwanazi says they are thrilled 
to host the inaugural virtual hack-
athon.
  “I encourage participants to think 
about local solutions that relate to 
one or more of the UN Sustain-
able Development Goals within the 
context of a Covid-19 period, to 
build solutions that connect people 
and drive better productivity. This 
can be a solution about local de-
liveries, small businesses serving 

their communities, women in rural 
areas selling their beaded work on-
line, the sky is the limit,” Mkwa-
nazi says.
  The themes for the hackathon 
will be social good and Covid-19. 
Participants will work on ideas and 
solutions to help people overcome 
the challenges posed by the Co-
vid-19 pandemic.
  Participants also need to be wom-
en residing in South Africa who are 
college or university students, re-
cent graduates, or have coding ex-
perience of less than two years; and 
be aged at least 18 years to enter.
  Individuals may enter the hack-
athon as part of a group of two and 
a maximum of four per group. 
  Registration is open and will close 
on 24 July. 
  Those interested can use https://
girlcode.devpost.com/ to register.

GirlCode to host hackathon
Participants will work on solutions to help overcome Covid-19 challenges

Firm reveals 
dangerous 
Facebook 
malware

Tech Reporter

An anti-fraud firm has unmasked 
malware that executes java script 
to retrieve login credentials of 
Facebook users around the world, 
which are then transmitted to a 
server.
  The Paris-based anti-fraud firm, 
Evina has confirmed that African 
users of the social media platform 
are among those targeted.
  The malware, discovered in col-
laboration with Evina’s clients, 
launches a browser that loads 
Facebook at the same time a mo-
bile user is trying to open the plat-
form.
  By displaying in the foreground, 
the user believes the fraudulent 
browser is legitimate.
  Malware and ransomware that 
targets hundreds of millions of 
mobile users worldwide can have 
devastating personal, productivity 
and financial consequences. It is 
of the utmost importance for indi-
viduals and companies alike that 
Evina remains vigilant against mo-
bile malware, the firm says.
  Evina CEO David Lotfi says this 
new malware is particularly dan-
gerous, as it could effectively ruin 
online and offline life by making 
off with the credentials most val-
ued pieces of digital real estate.
  “Worse, it is embedded in a whole 
range of applications commonly 
available for app store download 
and these include everything from 
flashlight to wallpaper, pedom-
eter, file manager and video maker 
apps.
  Evina has successfully reverse-
engineered the errant software; 
and informed Google about this 
new threat so others could also be 
protected.
  “Fraudsters are everywhere. Let’s 
remember once again that victims 
are not culprits. The app develop-
er, the app store and all other legit-
imate players involved are simply 
innocent victims of fraudsters and 
their malware,” says Lofti.

Evina CEO David Lotfi

Johannesburg -The Gauteng Education department 
has said that no child would be deregistered if their 
parents did not take them to school during the Co-
vid-19 pandemic.
  The department said the law which compelled 
schools to deregister pupils who did not come to 
school for 10 consecutive days without an explana-
tion, has been amended.
  About 2.5 million Grade R, six and 11 pupils re-
turned to school on Monday; and the department said 
about 2% of all learners in the country had not re-
turned to school.
  Education MEC Panyaza Lesufi said those children 
will have their places in school next year. “We just 
passed that law over the weekend and that commu-
nique will start to flow to schools this week so that 
schools can be aware,” he added.

No pupil to be expelled 
for not attending school

Johannesburg - The City of Jo-
burg’s Smart City Office, in col-
laboration with Tshimologong In-
novation Precinct, invites propos-
als for smart city innovative solu-
tions in response to the Covid-19 
pandemic.
 In a statement the City of Joburg 
said the aim of the Smart City In-
novation Challenge is to find and 
develop digital technology solu-
tions that respond to urban and 
community challenges faced by 
the City in the new normal result-
ing from Covid-19.
  “The solutions should either save 
lives or support livelihoods. Sav-
ing lives solutions are those that 
will enable detection, tracking, and 
prediction of the spread of the vi-
rus, enhance communication and 
improve healthcare and security 
in the city. Supporting livelihood 
solutions help the City and its citi-
zens reduce vulnerability, improve 
food security, and uphold human 
dignity. These are solutions that 
may additionally enable the city 

citizens to be entrepreneurial and 
find new ways to sustain them-
selves,” the City added.
   Smart City Office leader Law-
rence Boya said the call is an op-

portunity for innovators to bring 
forward solutions to help respond 
in a smarter way to challenges 
posed by Covid-19. 
  “We also hope to use this initia-
tive to help to grow innovation in 
Joburg; and thus make Joburg the 
leading African city of innova-
tion,” Boya said.
  The city said the two winning 
applications will be taken into a 
rapid development and prototype 
launching process through a vir-
tual boot camp and prototyping 
grant of R100 000 each. 
  “This will be followed by oppor-
tunity for further funding to take at 
least one solution into implemen-
tation. This will be a collaborative 
effort between start-ups, corpo-
rate companies, investors, hubs, 
makerspaces, and the government 
brought to you by the City of Jo-
burg’s Smart City Office,” the 

City statement said.
  For more visit www.joburg.org.
za/Pages/Campaigns/Joburg%20
Enterprises%20-2020.aspx

City calls 
for digital 
Covid-19 
solutions

‘The two winning applications will be taken into a launching process 
through a virtual boot camp and prototyping grant of R100 000 each’ 

Smart City leader Lawrence Boya

The Smart 
City Innovation 
Challenge is to 
find and develop 
digital technology 
solutions that 
respond to urban 
and community 
challenges faced by 
the City in the new 
normal resulting 
from Covid-19



9 - 16 July 2020                                                                                                                 inner-CiTy GazeTTe                                                                                                                                       5 NEws

Cell C transformation officer Juliet Mhango

Johannesburg - After a brief 
pause owing to the Covid-19 
lockdown the Cell C Innovation 
Challenge has been relaunched.
  The programme, which was re-
launched on 3 July this year, aims 
at providing opportunities for 
SMEs and entrepreneurs in the 
ICT sector. 
  It was launched in October 2019 
in partnership with the Small En-
terprise Development Agency 
(SEDA); to give applicants a 
chance to accelerate their busi-
nesses by pitching ideas hoping 
that Cell C and SEDA will sup-
port them.
  The opportunity for entrepre-
neurs consists of interest-free 
loans, mentorship and the chance 
to work with Cell C as a supplier.

  Cell C transformation officer 
Juliet Mhango said the challenge 
provides vital opportunities for 
innovative fledgling businesses 
and young entrepreneurs.
  “Nurturing and providing new 
skills and income for South Afri-
cans is one of the core values at 
Cell C, as evidenced through our 
Explore Data Science Academy 
partnership and our ICT employ-
ment initiative. We remain com-
mitted to providing upskilling op-
portunities to as many South Af-
ricans as we can,” Mhango said.
  The challenge has already pro-
duced its first crop of winners.
  For more information on the In-
novation Challenge visit Cell C’s 
website or contact CellCInnova-
tionChallenge@cellc.co.za.

Company relaunches 
innovation challenge

Berea - Mothers who are unable 
to care for their babies need to be 
aware that there is help at the Door 
of Hope Children’s Mission in 
Berea, Johannesburg, says opera-
tions director Nadene Grabham.
  Grabham says since 1999 they had 
taken in more than 1 700 babies; 
and of that total 230 were dropped 
in the baby-box at the church.
  “Society is too quick to judge and 
disgrace a mother who chose to 
give up her baby. We need to put 
ourselves in that mother’s shoes. 
She may have been abandoned her-
self by the father of the baby when 
she told him she was pregnant,” 
Grabham says.
  She explains that there are many 
more reasons that lead to child 
abandonment.  “She might not have 
any family support, unemployment 

has increased, mothers are not get-
ting salaries, and they are not get-
ting grants; and rape is such a great 
influence of child abandonment,” 
Grabham said.
  She urges women who find them-
selves in such situations to find 
help, and not give up hope.
  “It doesn’t matter where in the 
country you are, reach out to a 
church, a community centre; many 
police stations have child protec-
tion programmes, reach out to those 
people,” Grabham says.
  The Door of Hope Children’s Mis-
sion started operating at a church in 
Berea in 1999; amid a spike of child 
abandonment cases, Grabham says.
  A metal box with a door was built 
into the church wall to allow a par-
ent to safely leave their baby and 
remain anonymous if they so wish.

‘Society is too quick to judge 
mothers who abandon babies’

Opening at 103 Main Reef Rd, Benrose
seRviCes

Funeral Services, Mortuary

umtHokozizi FuneRal paRlouR

Contact: 011 683 0046 / 071 215 8871

Operations director Nadene Grabham

‘She may have been abandoned herself by the baby’s father when she told him she was pregnant’
Own Correspondent

Hundreds of scientists say 
there is evidence that the co-

rona virus in smaller particles in 
the air can infect people, and have 
called the World Health Organisa-
tion (WHO) to revise recommen-
dations.
  WHO has said the corona virus 
spreads primarily from person 
to person through small droplets 
from the nose or mouth, which are 
expelled when a person with Co-
vid-19 coughs, sneezes or speaks.
  In an open letter to WHO, which 
the researchers plan to publish in 
a scientific journal this week, 239 
scientists in 32 countries outlined 
the evidence showing smaller par-
ticles can infect people.
  WHO spokesperson Tarik 
Jasarevic said they are reviewing 
the matter with technical experts.
  Whether carried by large drop-
lets that zoom through the air after 
a sneeze, or by much smaller ex-
haled droplets that may glide the 
length of a room, the corona virus 
is borne through air and can infect 
people when inhaled, the scien-
tists said.
  However, WHO said the evi-
dence for the virus being airborne 
was not convincing, according to 
the New York Times newspaper.

  WHO’s technical lead of infec-
tion prevention and control, Dr 
Benedetta Allegranzi was quoted 
as saying: “Especially in the last 
couple of months, we have stated 
that we consider airborne trans-
mission as possible, but certainly 
not supported by solid or even 
clear evidence.”
  Wits University Professor Shabir 
Madhi said airborne transmission 
of Covid-19 is a reality and has 
been underestimated.
  “There is emerging evidence that 
we might have underestimated 
the role of airborne transmission 
of Covid-19. Unfortunately, more 
recently based on a number of ex-
periences, what we term as super-
spreader events suggest there is a 
fair amount of airborne transmis-
sion taking place. There are two 
parts to it, but the part we are re-
ferring to now is extremely small 
micro droplets that are suspended 
in the air for a reasonable period 
time. People who are in that vi-
cinity, especially when the area 
is poorly ventilated, might inhale 
those micro droplets that could 
cause an infection,” Madhi said.
  He added that this explains the 
rapid rate at which the corona vi-
rus is being transmitted; and it is 
now more important than ever for 
everyone to wear masks.

Scientists 
say Covid-19 
is airborne

Whether carried by 
large droplets that 
zoom through the 
air after a sneeze, 
or by much smaller 
exhaled droplets 
that may glide 
the length of a 
room, the corona 
virus is borne 
through air and 
can infect people 
when inhaled, the 
scientists said.

Professor Shabir Madhi
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Johannesburg - Absa Art and Aspire 
Art Auctions will hold an online art 
sale to raise funds for 25 participating 
artists and the broader arts industry. 
  The auction will feature the sale of 
49 pieces of art, open to the public, 
starting from R2 500 up to R280 000.
  Dr Paul Bayliss, curator at the Absa 
Gallery says many artists have been 
left without a livelihood due to the 

temporary closing of art galleries, as 
well as limited channels to promote 
their craft. 
  “All proceeds will be allocated to 
support the arts industry and artists. 
We have also collaborated with well-
known local artists to bring art master 
classes and personal discussions with 
previous Absa L’Atelier winners.  
Absa has always supported the visual 

arts and nurtured young 
artistic talent across the 
continent through our 
sponsorships. We re-
main committed to help 
them continue to bring 
their Africanacity to 
life,” Bayliss says.
  Online bidding for the 
Absa Art Hot Spot Auc-
tion opened on 29 June, 
with the auction going 
live on 9 July. 
  Bidders can participate 
via livestream at 
auctions.aspireart.net.
  Previous L’Atelier 
winners Nkensani Ri-
hlampfu, Phoka Nyo-
kong, Gerard Sekoto, 
Mongezi Ncaphayi and 
Marco Cianfanelli are 
listed among the artists, 
as well as Asanda Kupa, 
Ramarutha Makoba, 
Karla Nixon, Shenaz 
Mahomed and Patrick 
Mautloa.
  For more information 
contact Bayliss on Paul.
Bayliss@absa.africa.
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Fundraising art sale to support artists

Author Satish Sekar

lusanda Zokufa 

An online discussion on the 
miscarriages of justice, Does 

Innocence Matter, is presented by 
Windybrow Arts Centre.
  The centre has opened its doors to 
another treasured international part-
nership with a topic dear to the arts 
fraternity, human rights.
  Windybrow Arts Centre together 
with local poetry and live perfor-
mance curators Hear My Voice pres-
ent Does Innocence Matter? in dia-
logue with Satish Sekar on his book, 
Trial & Tribulations. 
  A three-part online discussion un-
packs the miscarriages of justice 
around the globe, heard from the 
victims and activists leading the 
fight to reform the justice system 
around the world.
  In 2017 UK Home Secretary Amber 
Rudd announced that there would be 
no public inquiry into a very limited 
aspect of this notorious miscarriage 
case. 
  Sekar outlines the shameful way 
that despite clear evidence of inno-
cence the Cardiff Five were pros-
ecuted by the backdoor twice more, 
without any safeguards.
  “Innocence should matter, but in 
practice it doesn’t. The system is 
stacked against those protesting in-
nocence even if they are proven to 

be. There are several cases where 
people have proved innocence be-
yond doubt by proving who really 
did it. However, many are denied 
compensation or apologies even 
then. In some cases, even after the 
real perpetrator has been caught, the 
truly innocent have no representa-
tion when facing what amounts to 
another trial. The innocent must 
have a voice. In short, innocence 
must matter.”- Satish Sekar
  The three-part series; The Trial of 
Innocence, The Integrated Approach 
to Investigation and Racial Justice, 
are the themes explored in answer-
ing whether innocence matters at all. 
The discussion involves victims and 
interested parties highlighting the 
problems facing the innocent, even 
after they have proved innocence, 
but it will lead to solutions. 
  Participants highlight their experi-
ences and suggestions. The discus-
sion seeks to develop a way forward 
that facilitates respect for the vindi-
cated.
  Satish Sekar is a freelance journal-
ist and researcher. His work includes 
the feature-film In the Name of the 
Father, and TV and radio; Panora-
ma, Trial and Error, Law in Action 
and Channel 4 News. He has written 
for the Guardian, Independent, Dai-
ly Telegraph, The Voice and Private 
Eye. He is the founding director, and 

now CEO of The Fitted-In Project, a 
justice organisation. 
  Sekar has been involved in various 
high-profile issues, including in re-
lation to police reform, police com-
plaints, DNA-testing and related 
databases. 
  His previous books are Fitted In: 
The Cardiff 3 and the Lynette White 
Inquiry and The Cardiff Five: Inno-
cent Beyond Any Doubt.
  The dialogues are hosted by inter-
national speakers and moderators. 
The episodes started on 4 July with 
The Trial of Innocence, and 7 July 
with The Integrated Approach.
  On 10 July there will be Episode 
Three, Racial (in) Justice between 
19:00 -20:00; on Instagram @mar-
kettheatre; Facebook @TheMarket-
Theatre and @windybrowartscentre 
and Twitter: @markettheatre.

Arts centre hosts online  
‘innocence discussion’

Nkensani Rihlampfu with his product

“All proceeds will be allocated to support the arts industry and artists”



SAFA welcomes 
CAF’s women’s 
club championship
sports Reporter

The South African Football 
Association (SAFA) has 

welcomed the Confederation of 
African Football (CAF) deci-
sion to establish a Women’s Club 
Champions League.
  SAFA acting CEO Tebogo Mot-
lanthe said it is a huge boost for 
women’s football in the country 
and the rest of Africa.
  “This is a major milestone in 
the association’s Vision 2022 
blueprint. This will be a ma-
jor boost for SAFA’s National 
Women’s League (SNWL) and 
for women’s football in general 
in our country. I also pay tribute 
to SASOL for their support of 

women’s football over 
the last 10 years. These 
milestones for SNWL 
and CAF Club Cham-
pions League could 
not have been realised 
without SASOL’s huge 
support,” Motlanthe 
said.
  SAFA’s Women’s 
Football Committee 
chairperson Emma 
Hendricks said: “This 
is a huge boost for 
women’s football in general, and 
this will make our national teams 
more competitive.”
  Banyana Banyana coach De-
siree Ellis said by participating 
on the continent, women’s foot-

ball in the country will greatly 
improve.
  “This will help our national 
teams to grow, and I wish inau-
gural champions Mamelodi Sun-
downs all the best,” Ellis said.
  Mamelodi Sundowns will be 

the first South African club to 
participate in both the male and 
female versions of the CAF Club 
champions League.
  SAFA President Dr Danny 
Jordaan also expressed being 
delighted on the CAF decision.

Sasol league action in a recent match

FoR all youR
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