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WHO Africa regional director Dr Matshidiso Moeti

Johannesburg - The World Health Organi-
zation (WHO) and UNICEF have urged Af-
rican governments to promote safe reopen-
ing of schools, taking measures to limit the 
spread of the corona virus.
  A WHO survey of 39 countries in sub-
Saharan Africa found that schools are 
fully open in only six countries. They are 
closed in 14 and partially open in 19 oth-
ers. Around a dozen countries are planning 
to resume classroom learning in September, 
the start of the academic year in some coun-
tries.
  However, the impact of extended educa-
tion disruption includes poor nutrition, 
stress, increased exposure to violence and 
exploitation, childhood pregnancies and 
challenges in mental development of chil-
dren due to reduced interaction related to 
school closures.
  In Eastern and Southern Africa, UNICEF 
finds that violence rates against children are 
up, while nutrition rates are down with over 
10 million children missing school meals. 
  For girls, especially those displaced or liv-
ing in low-income households, the risks are 
even higher. 
  According to a World Bank modelling, 
school closures in sub-Saharan Africa could 
result in lifetime earning losses of $4 500 

per child. This may also be worsened by 
reduced earning of parents who are forced 
to stay at home to take care of the children, 
especially in households that cannot afford 
child care services.
  WHO regional director for Africa Dr Mat-
shidiso Moeti says schools have paved the 
way to success for many Africans. 
  “They also provide a safe haven for many 
children in challenging circumstances to 
develop and thrive. We must not be blind-
sided by our efforts to contain Covid-19 
and end up with a lost generation. Just as 
countries are opening businesses safely, we 
can reopen schools. This decision must be 
guided by a thorough risk analysis to ensure 
the safety of children, teachers and parents, 
with key measures like physical distancing 
in place,” Moeti says. 
  WHO, UNICEF and the International 
Federation of Red Cross have issued guid-
ance on Covid-19 prevention and control 
in schools. It includes physical distancing 
measures such as staggering the beginning 
and end of the school day, cancelling events 
that create crowding, spacing desks when 
possible, providing hand washing facilities, 
wearing masks, discouraging unnecessary 
touching and ensuring that sick students 
and teachers stay at home.

  UNICEF regional director for Eastern and 
Southern Africa, Mohamed Malick says the 
long-term impact of extending the school 
shutdown risks have greater harm to chil-
dren, their future and communities. 
  “When we balance the harm done to chil-
dren locked out of schools, and if we follow 
the evidence, it leads children back into the 
classroom,” Malick says.
  WHO and UNICEF also recommend a 
range of hygiene and disinfection measures 
for schools to reopen and operate safely, 
including regular hand washing, daily dis-
infection and cleaning of surfaces, basic 
water, sanitation and waste management 
facilities, environmental cleaning and de-
contamination.
  However, millions of children attend 
schools that lack water, sanitation and hy-
giene services. 
  According to a WHO and UNICEF re-
port assessing progress on drinking water, 
sanitation and hygiene in schools between 
2000 and 2019; in sub-Saharan Africa, only 
a quarter of schools have basic hygiene ser-
vices, 44% have basic drinking water and 
47% have basic sanitation services. 
  The organisations stress that there are 
quick solutions to hand washing in schools, 
such as a tap, bucket and soap.

Global organisations urge 
safe schools reopening
Hygiene measures include regular hand washing, daily disinfection and cleaning of surfaces, 
water, sanitation and waste management, environmental cleaning and decontamination



Tech Reporter

An investigation into an ongoing 
campaign launched by a group 

known as Transparent Tribe to dis-
tribute the Crimson Remote Access 
Trojan (RAT) has revealed that the 
attacks started with malicious Micro-
soft Office documents being sent to 
the victims through the use of spear-
phishing emails. 
  In only a year Kaspersky researchers 
found more than 1 000 targets across 
30 countries. The research also re-
vealed previously unknown compo-
nents of Crimson RAT, indicating that 
it is still under development. These 
are among the findings from the first 
part of the investigation.
  Transparent Tribe, also known as 
ProjectM and Mythic Leopard, is a 
prolific group that is well-known in 
the cybersecurity industry for its mas-
sive espionage campaigns. Its activity 
can be traced back as far as 2013.
  Its favourite method of infection is 
malicious documents with an embed-
ded macro; and its main malware is 
a custom .net rat, publicly known as 
Crimson Rat.
  This tool, composed of different 
components, allows the attacker to 
perform multiple activities on infect-
ed machines; from managing remote 
file systems and capturing screen-
shots to perform audio surveillance 
using microphone devices, record 
video streams from webcams and 
steal files from removable media.
  While the group’s tactics and tech-
niques have remained consistent over 
the years, the research has shown that 
the group has constantly created new 
programmes for specific campaigns.
  Last year the researchers spotted 
a .net file that was detected by the 
company’s products as Crimson Rat. 

A deeper investigation, however, has 
shown that it was something differ-
ent; a new server-side Crimson Rat 
component used by the attackers to 
manage infected machines.
  Coming in two versions, it was com-
piled in 2017, 2018 and 2019, indi-
cating that this software is still under 
development and the Advanced Pack-
aging Tool (APT) group is working 
on improving it.  
  Considering all components that 
have been detected between June 
2019 and June 2020, researchers 
have found 1 093 targets across 27 
countries; most affected being Af-
ghanistan, Pakistan, India, Iran, and 
Germany.
  Security expert at Kaspersky Giam-
paolo Dedola says their investigation 
indicates that Transparent Tribe con-
tinues to run a high amount of activity 
against multiple targets. 
  “In the last 12 months we observed 
a broad campaign against military 
and diplomatic targets, using big in-
frastructure to support its operations 
and continuous improvements in its 
arsenal. The group continues to invest 
in its main RAT, Crimson, to perform 
intelligence activities and spy on sen-
sitive targets. We don’t expect any 
slowdown from this group in the near 
future and we’ll continue to monitor 
its activities.” Dedola adds. 
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Researchers 
probe RAT 
cyber attacks

Security expert Giampaolo Dedola

Pretty much everyone who 
undertakes a journey to 
university is thinking about 
the amazing career pros-
pects they will have once 
they complete their bach-
elor’s degree. In recent 
years the graduate job 
market has become increas-
ingly fierce, and standing out 
amongst all the other recent 
graduates is tough. It is likely 
to take some years to climb 
the career ladder, and a 
mind-set of continuous learn-
ing is an advantage.
  “Tomorrow’s leaders must 
be equipped with new-age 
competencies in order to 
have successful careers.” So 
says Ari Katz, CEO of Bos-
ton City Campus & Business 
College. “This will ensure that 
graduates will be in demand 
by employers,” he says. 
  Accredited by the Council 
on Higher Education, at level 
8, the Boston Postgraduate 
Diploma in Management 
(PG Dip) provides prospec-
tive graduates, (with or with-
out work experience),  with 
a unique postgraduate op-
portunity to gain advanced 
knowledge of business and 
general management.  Incor-
porating core management 
competencies for emerg-
ing and aspiring leaders in our rap-
idly evolving societies, students will 
acquire skills and values such as 
adaptability, assertiveness, conflict 
resolution, integrity, interpersonal, 
professional etiquette, leadership, 
communication, time management 
and frustration tolerance.
   “The accounting and finance fields 
offer wonderful prospects for those 
who have a passion for numbers, 
detail and analysing information. The 
industry expects that an accountant 
has integrity, killer time management 
skills, great organisational and com-
munication skills and a strong sense 
of ethics. I see an accountant as 

someone who is focussed, driven, 
committed, determined, and a go-
getter,” says Charmari Wolmarans CA 
(SA), Academic and Quality Manager 
at Boston City Campus & Business 
College. Enrol for the Bachelor of 
Accounting at Boston.
  Would you like to join an elite group 
of Commerce graduates with acu-
men in Business, Finance; and Law? 
Consider a career in commerce with 
a focus on the legal aspect of this 
exciting industry.  According to Barry 
Schwartz, Attorney at Law, “With a 
BCom in Law you will master the 
theory, principles and applications 
of law and commerce, including 
business, mercantile law, financial 

management and human 
resources management. 
Using these skills and the 
knowledge you gain in the 
degree, you will be able to 
participate in legal aspects 
of commerce required by 
your company.”
  Schwartz says that “running 
and operating a business 
these days is a minefield in 
terms of what you have to 
know, what you can say, how 
you can advertise, what the 
implications are for opening a 
new business, handling com-
petitors – a whole host of is-
sues arise.”
Nonhlanhla Dube of Bos-
ton says that, “your social 
science degree prepares you 
for many careers in many 
fields. It is a powerful aca-
demic foundation that pro-
vides you with the opportu-
nity to develop an important 
skills set. These include: oral 
and written communication, 
interpersonal, teamwork, 
technical, analytical, critical 
thinking, organizational, and 
problem solving skills”.
What makes the Boston 
BSocSci special? Boston 
has intentionally created op-
portunities within the degree 
for students focussing on 
psychology, sociology, an-

thropology and economics to also 
take business management related 
subjects. Graduates will not only un-
derstand people systems, they will 
also be able to transfer that directly 
into good business practice and ethi-
cal leadership. 
  The BSOcSci opens employment 
opportunities in fourth Industrial 
Revolution thinking and specific skills 
development. This makes graduates 
immediately beneficial in the market-
place and society. 
  The Boston Degrees can be done 
part time, full time as well as through 
online lectures in order to accommo-
date the training needs of students. 

Degrees at Boston

Tomorrow’s leaders must be equipped with new-age competencies
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Bontle Moeng 

Communications Minister Stella 
Ndabeni-Abrahams is set to deliver 
the opening address at the AI Expo 
Africa 2020; which will be held on-
line on 3 and 4 September 2020.
  Now in its third year, the expo is 
one of the continent’s largest trade-
focused Artificial Intelligence, Ro-
botic Process Automation and Data 
Science business conference.
  Ndabeni-Abrahams said this event 
is taking place at a time when the 
whole world is grappling with new 
realities brought by the Covid-19 
pandemic.
  “Advances in artificial intelligence 
technologies hold the promise of 
finding solutions to help us solve 
the challenges we are facing. The 
world is undergoing changes due to 
advances in technology, and prog-
ress made in artificial intelligence 
(AI). Similarly the continent and 
South Africa are going through 
same profound changes,” she said.
  The speaker line-up features Kay 
Firth-Butterfield, head of AI and 
Machine Learning at the World 
Economic Forum; Neil Sahota, 
IBM master inventor, UN AI expert 
and lecturer at University of Cali-

fornia, Fred Werner, head of Strate-
gic Engagement at the International 
Telecommunication Union, Bayo 
Adekanmbi, CTO MTN Nigeria 
and founder of Data Science Nige-
ria, as well as Professor Tshilidzi 
Marwala, vice-chancellor of the 
University of Johannesburg and 
deputy head of the 4IR Commission 
of South Africa.
  The expo has drawn vendors like 
SAP, Huawei Cloud, Blue Prism, 
UiPath, Intel, Dell, Microsoft and 
Genesys’ who will exhibit their 
solutions and products at the expo. 
They will be joined by local startups 
that include Ashanti AI, Botlhale 
AI Solutions, DotModus, Predic-
tive Insights, FinChatBot, FIRtech, 
Learning Machines, Kenai, Heat 
Vision AI, WizzPass, Zindi, Syn-
thesis and Future Fragment.
  The expo will also feature French, 
Dutch and Swiss pavilions where 
startups will showcase their AI and 
Data Science innovations and solu-
tions.
  Delegates can also look forward 
to an Intel Youth in AI ePavilion 
which aims to foster inclusion of 
youth-focused AI entities and ini-
tiatives.
  AI Media Group co-founder and 

AI Expo Africa curator Nick Brad-
shaw says this is the third year of 
the event. 
  “We have taken the entire commu-
nity online this year, meaning we 
can reach more countries and in-
clude more people. This also serves 
as a 30 day learning platform after 
the main event ends. All the talks, 
vendor booths, posters and content 
are available for young people, stu-
dents and entrepreneurs from across 
South Africa and Africa to learn 
about the latest technology driving 
the 4IR in Africa. It’s a great oppor-
tunity for big business to find new 
buyers and suppliers, for start-ups 
to find more clients, and for young 
people to learn and even find jobs,” 
Bradshaw adds. BiznisAfrica

Minister Stella Ndabeni-Abrahams

Minister to open AI expo
Now in its third year, the expo is one of the continent’s 
largest trade-focused Artificial Intelligence, Robotic Process 
Automation and Data Science business conference.

Johannesburg - Fashion designer 
Thula Sindi has opened the second 
AfricaRise store in the Joburg CBD, 
providing an additional platform for 
African designers to sell their high-
end fashion, accessories, crafts and 
fine art.
  The store, located at 66 Anderson 
Street in Marshalltown, follows the 
launch of the first AfricaRise store 
in Sandton in October last year.
  Sindi says the store is a tourist at-
traction, where people from outside 
the country and in the city can in-
teract with African-made garments 
and fine art. “This is the vehicle to 
bring African fashion, crafts, jewel-
lery, accessories and fine art under 
one roof,” he adds.
  The concept is a collaborative ef-
fort between Sindi and in-house de-
signers, who have a common goal 
to forge a community of innovators 
with a similar vision.
  The space will feature the work 
of local design maestros like Sindi, 
David Tlale, Ephymol, Rubicon and 
Maria McCloy, together with de-
signs from emerging creatives like 
Ezekhetho, Imprint, Nguni Brand 
and Siyavuya Roqoza.
  Sindi says the Covid-19 pandemic 

has brought challenges for the cre-
ative sector. 
  “The future requires artists and vi-
sionaries to take decisions to define 
the future of the industry, taking up 
space for a future that is not appar-
ent to everyone. It is very impor-
tant to grab as much market share 
as possible right now, but this has 
to be done in a cautious but inten-
tional way. Every time there is a 
disturbance in economic activity, 
black businesses suffer the most, 
and are often relegated to obscurity. 
We need to create a new baseline 
for ourselves as design entrepre-
neurs. We have figured out creating 
coveted items that have market rele-
vance within an extremely crowded 
and hostile market,” Sindi adds.

Platform for 
African designers 
opens in the CBD

Fashion designer Thula Sindi

‘When there is a disturbance 
in economic activity, black 
businesses suffers the most’
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Johannesburg - Mercer’s When 
Women Thrive 2020, Sub-Saharan 
Africa Report, finds that women in 
about 94% of organisations in sub-
Saharan Africa have equal access to 
roles that lead to advancement into 
leadership positions, significantly 
higher than the global 79% average. 
  Mercer South Africa CEO Tamara 
Parker says in the findings, 88% of 
respondents in this region report 
that their organisations are already 
focused on improving diversity and 
inclusion. 
  “This is an incredibly positive sign 
that backs up progress we have seen 
in a few countries such as South Af-
rica, Ethiopia and Rwanda. More 
women are becoming CEOs, join-
ing corporate boards and appointed 
to high-level ministerial positions 
in governments,” Parker says.
  Another positive aspect advanc-
ing workforce gender parity is 
equal access to opportunities, 56% 
have talent management practices 
in place for high-potential women, 
compared to 35% globally. 
  Additionally, 78% of organisations 
say women are equally likely as 
men to move across business units 
and geographies, as compared to the 
global average of 71%.
  The Mercer report highlights that 
82% of respondents say pay equity 
is part of their organisation’s com-

pensation philosophy or strategy; 
compared to 74% globally. More-
over, 78% of organisations have a 
team responsible for conducting pay 
equity analysis; compared to 72% 
globally.
  “In organisations where a diverse 
workforce and inclusive culture is 
flourishing, senior leaders and board 
members play an important role. 
Senior executives in sub-Saharan 
Africa help to support cultural trans-
formation by sponsoring meetings, 

publicly positioning diversity and 
inclusion as a business impera-
tive, and participating as members 
of internal diversity councils; 48% 
in sub-Saharan Africa versus 43% 
globally,” the report says.
  The  Mercer report adds that man-
agers in Sub-Saharan Africa are 
significantly less involved in sup-
porting diversity and inclusion ef-
forts than senior executives, which 
is a major barrier, and missed op-
portunity to achieving the required 
progress. 
  “For instance, the figure for middle 
managers is 65% in sub-Saharan 
Africa, against the global average 
of 53%. A critical part of the solu-
tion involves driving culture and 
tone from the top, a feat that can 
only be achieved by embracing a 
deep leadership commitment to tak-
ing action, and also engaging em-
ployees. Real diversity and inclu-
sion in the workplace could become 
a force for change, particularly in 
Africa where gender inequality re-
mains high across the continent. 
That is why women are better rep-
resented in organisations that view 
women’s health as critical to devel-
oping and retaining women, and that 
offer targeted programmes, includ-
ing gender-specific health education 
campaigns and also parental leave,” 
the Mercer report says.

Positive signs for business women

Burned body found hanging from pylon
Brakpan - Ekurhuleni authorities 
recently recovered the charred body 
of a man hanging from a high-volt-
age electricity pylon in Withok.
  Ekurhuleni Emergency Manage-
ment Services (EMS) said the body 
was hanging head down on an 88-ki-
lovolt electrical cable, about 25 me-
tres off the ground.
  “Rescue teams responded to the call 
in Lucas Steyn Road, where they 
found the gruesome scene. A hack-
saw and screwdriver were found 
on the ground directly beneath the 

body,” the EMS statement said.
  EMS spokesperson Williams Ntladi 
said the man was tampering with the 
cables, and attempted to cut them to 
steal the copper inside, when he was 
killed.
  “A specialised hydraulic platform 
was used to lift the rescuers to reach 
the body. Before authorities could 
attempt to retrieve the body, a safety 
signal had to be given to isolate the 
power supply from the power lines.”
  EMS said the scene was handed 
over to police for investigations.

Mercer SA CEO Tamara Parker

Johannesburg - Police have ar-
rested three women for allegedly 
assaulting and robbing a man of his 
money in the Joburg CBD.
  Police spokesperson Captain Xoli 

Mbele says detectives arrested the 
women, aged between 22 and 29 for 
common robbery at Joy Cee, corner 
Lilian Ngoyi and Claim streets.
  “It is alleged that the suspects 

robbed a 35-year-old man at the Cal-
tex garage at corner Commissioner 
and Nugget streets in the evening of 
18 August. The victim offered the 
suspects, who were under the influ-

ence of liquor, 
a lift in his 
car. They in-
structed him to 
drop them off 
at their respec-
tive homes. 
He however 
dropped them 
off at the ga-
rage and they 
became vio-
lent.  They as-
saulted him 
and took his 
wallet contain-
ing R1 600; 
and also took 
three Brazil-
ian hairpieces 
from him. The 
victim and 
suspects know 
each other,” 
Mbele says.

Women beat up and rob man

Johannesburg - A 25-year-old man 
has been arrested for alleged murder 
that took place at corner Von Wielligh 
and Albert streets in the evening of 13 
August, according to police.
  Police spokesperson Captain Xoli 
Mbele said the man allegedly stabbed 
a 40-year-old man in the upper body. 

  “The victim was taken to hospital 
in a private vehicle and was declared 
dead on arrival.  The suspect was ar-
rested at the Emaxhoseni informal 
settlement at corner Delvers and Mel-
rose streets. The motive for the kill-
ing is not yet known and investigation 
is under way,” Mbele said.

Man held for fatal stabbing

Gauteng Department of Social Develop-
ment continues to advocate for the rights 
of the vulnerable groups in South Africa, in-
cluding those of women. This includes de-
vising strategies and plans that aim to deal 
with the scourge of gender-based violence.  
  August, a month in which we are supposed 
to celebrate women, government, civil so-
ciety and society at large continue to wit-
ness incidences related to violence against 
women. These unfortunate and painful inci-
dences leave children motherless, parents 
daughterless as women continue to lose 
their lives at the hands of the opposite sex. 
We have seen that in some instances they 
are killed or abused by those who are sup-
posed to protect them.
  According to NGO that advocates against 
gender-based violence, Safer Spaces, 
gender-based violence occurs as a result 
of normative role expectations and unequal 
power relationships between genders in a 
society. The expectations associated with 
different genders vary from society to soci-
ety and over time. Patriarchal power struc-
tures dominate in many societies, in which 
male leadership is seen as the norm, and 
men hold most of the power.
  This right here places men at the centre 
of the monster that we are confronted with.
  South African women are constantly ex-
posed to the violation of their human rights. 
Unfortunately, this is mostly done by their 
intimate partners or people they were once 
intimate with. This problem cuts across all 
social classes, religions, races and age 
groups. Summarily, there seems to be a 
lack of problem-solving skills and emotional 
intelligence among South African men, and 
they seem to be generally lacking in show-
ing respect towards women. Women, as 
the generally weaker sex physically com-
pared to men, tend to experience severe 
consequences when attacked or violated 
by men.
  As a society we all have a role to play in 
ending violence against women and chil-
dren. The recent spate of violent attacks 
on women all have one thing in common: 
they have been perpetrated by men. This 
therefore means men bear an even greater 
responsibility in ending gender-based vio-
lence. 
  We can all acknowledge there is no way; 
we can win the fight against gender-based 
violence without roping in the culprits or 
perpetrator of this crime. This remains a 
responsibility for all to never remain silent 
in the face of discrimination and violence. 
We must raise our boys to treat women as 
equals, instill in them the values of respect 
and give them the tools to resolve conflicts 
and to process their emotional responses 
without resorting to anger and violence.
  Our voice as government can longer be 
loaded with violence against women, mur-
ders, rape and kidnappings, but the narra-
tive should be talking directly to men and 
boys who might or are perpetrators of gen-
der-based violence. 
  No more than ever there should be a voice 
of men condemning their fellow friends, 
family, members, colleagues from commit-
ting these heinous and gruesome acts.

  Voice such as The #RealMenDont cam-
paign, Men Ahead Development Agency 
(MADA), Men’s Forum, Khuluma Ndoda to 
name a few have seen South African men 
pleading with their fellow counterparts to 
raise their voices to protect the women and 
children of our country.  
  These organizations instil hope in our na-
tion that men and boys are also concerned 
about continuous deaths of women and 
children and they are partners in fighting 
this evilness against women and children 
in this country.
  Recently government and various social 
partners hosted a virtual lecture on gender-
based violence. This is done annually since 
2018 in remembrance of the fallen victims 
of gender-based violence and femicide. 
One of the speakers, Patrick Shai, a re-
formed and rehabilitated perpetrator said 
gender-based violence starts at home, 
which therefore means we need to start 
addressing this scourge at the basic soci-
etal unit, the family. He further said before 
men can march to government, they need 
to start activism in their hearts and minds 
as some are not genuine to the cause. The 
first step is that men need to admit that by 
being bystanders in this heinous crime they 
are no different to perpetrators. Shai also 
called for gender- based violence to be de-
clared a crime against humanity as this af-
fects more than just the victims, but families 
and communities. 
  During August we should be celebrat-
ing women, however as we try to do that, 
we are often reminded that women in this 
country have little to celebrate as they 
continue to be held hostage by gender vio-
lence.
This year we are calling out to men to as-
sist in addressing misogynistic behaviour 
to reporting harassment and sexism every-
where, we want to encourage men to take 
part by actively standing up against gender-
based violence. This can start by teaching 
young boys on how to be better human be-
ings, living in a violent free society.
Real men are not passive bystanders to 
a societal problem that they are respon-
sible for. Stand up against violence against 
women and say not in my name. 
Let us celebrate women month by taking a 
stance against gender-based violence. 
Let us all protect women.

roping in men in fight 
against genDer-BaseD 

violence remains a must, 
writes Busi Kheswa

Busi Kheswa
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Education MEC Panyaza Lesufi

UJ disability unit leader Leila Abdool Gafoor with the donated wheelchairs

Johannesburg - The Gauteng Edu-
cation Department says the return 
of more pupils to school on Monday 
had no major problems.
 The department said many schools 
reported increased attendance, and 
that the academic year can be sal-
vaged, given the trimmed down cur-
riculum.
  Gauteng Education MEC Panyaza 
Lesufi however said there were some 
challenges relating to schooling 
timetable disrup-
tions and substi-
tute teachers.
  “Because of the 
large numbers 
of learners, they 
cannot be ac-
commodated in 
one school at the 
same time, which 
means that some 
of them will be ro-
tating daily. Gen-
erally everything 
is going well and 
personal protec-
tive equipment is 
there, and we are 
processing the is-
sues of teachers 
who have applied 
to work from 
home, and those 
exiting the sys-
tem,” Lesufi said.

  On the anticipated second wave of 
Covid-19 infections, Lesufi said the 
department would readjust the pro-
gramme.
  “There is a likelihood of a second 
wave of corona virus infections 
though no date has been confirmed 
so far. We have incorporated a week 
or two where we believe the school 
calendar needs to take a break, so 
that we can accommodate that wave 
when it arrives,” Lesufi said.

No major problems as 
schools reopen – dept

Own Correspondent

The Sweethearts Foundation has do-
nated wheelchairs to the University 
of Johannesburg disability unit. 
 Disability unit team leader Leila 
Gafoor says they joined this project 
owing to the need for students. 
  “The aim was receiving wheel-
chairs, which we can loan or give to 
students in need,” she says. 
  The unit first participated in the 
project in 2018, with the aim of col-
lecting additional wheelchairs for 
UJ’s physically disabled students. 
The UJ community contributed to 
the project, collecting 900kg of bot-
tle tops last year, which culminated 
in two brand new wheelchairs. 
  The Sweethearts Foundation is a 

volunteer-based NPO through the 
community Tops and Tags project. 
With the help of local volunteers, 
the project sees significant amounts 
of bread tags and plastic bottle tops 
collected and then recycled.
  The disability unit operates under 
the Centre for Psychological Servic-
es and Career Development at UJ. 
  Students with disabilities can regis-
ter to ensure they are supported. 
   “This has helped our students ac-
cess the university from a social 
perspective; they easily get to every 
place at the university, as well as 
from an academic perspective,” Ga-
foor says.
  Those who would like to be in-
volved in the project may contact 
Gafoor through leilaag@uj.ac.za. 

Foundation donates wheelchairs to UJ



6                                                                                                                                         inner-CiTy GazeTTe                                                                                            27 auGusT - 3 sepTember 2020



27 August - 3 SepTember 2020                                                                                                inner-CiTy GazeTTe                                                                                                                                   7
 thE Arts

uOTaBle 
uOTesQ

By ProPhEt PhiliP BANdA

Call for emerging 
visual artists  to 
join programme

lakin Morgan-Baatjies

The MTN SA Foundation and 
UJ Art Gallery have called 

emerging visual artists to apply for 
the Emerging Artists Development 
Programme 2020.
  Due to the ramifications of Co-
vid-19, the offering for 2020 is an 
online documentary with focus on 
MTN’s The Blind Alphabet - Letter 
B: Barbery to Bigeminate and artist, 
Willem Boshoff, as well as selected 
artworks derived from an Emerging 
Artists Development Programme.
  Artwork submissions can be relat-
ed to the themes dealt with in Wil-
lem Boshoff’s The Blind Alphabet 
– Letter B: Barbery to Bigeminate 
or can be a response to or in con-
versation with the body of work. 
Artworks that encourage innova-
tive and creative ways of looking at 
and approaching multi-disciplinary 
online exhibitions and the current 
lockdown situation will also be 
considered.
  Ten submissions will be selected 
and incorporated into The Blind 
Alphabet - Letter B: Barbery to 
Bigeminate online exhibition, with 
nine of these emerging artists re-
ceiving a stipend of R3 000 to fur-
ther their careers. The most deserv-
ing artist will receive R30 000. The 

closing date for applications is 28 
September. These works must also 
be made available for an exhibition 
at the UJ Art Gallery towards the 
end of 2021.
  The partnership between MTN & 
UJ is supported by the Business and 
Arts South Africa (BASA) Support-
ing Grant.
  For more information on the The 
Blind Alphabet - Letter B: Barbery 
to Bigeminate refer to https://www.
willemboshoff.com and https://
www.willemboshoff.com/product-
page/blind-alphabet.
Download the entry form on 
https://arts.uj.ac.za/wp-content/
uploads/2020/08/Call-for-en-
tries_2020_Final-1.pdf.  For more 
information, contact Mia van 
Schalkwyk on miavs@uj.ac.za.

Veteran artist Willem Boshoff

lusanda Zokufa - Kathilu

The Market Theatre Laboratory 
invites a new generation of tal-

ented and committed actors, theatre-
makers, writers, and directors to ap-
ply for the Theatre and Performance 
Programme.  
  Applications for study in 2021 
opened on 17 August and proceed 
up to 19 October 2020.
  This full-time course, which runs 
from January to November each 
year, offers intensive training in a 
laboratory environment for emerg-
ing actors, theatre-makers, directors 
and writers to develop to profession-
al standard. 
  Facilitated by professional theatre 
practitioners, the programme fo-
cuses on practical experience and 
learning through experimentation, 
exchange, research and making. 
Each year 20 first years are selected, 
a small group that allows for each 
students’ creative journey to be men-
tored. 
  The world of performing arts is an 
ever changing landscape full of op-
portunities and challenges. The Co-
vid-19 pandemic forces many artists 
to think differently about how they 
create and share their work.
  The Lab has heavily invested this 

year in developing digital content 
and ensuring that the curriculum 
continues to serve the interests and 
needs of young creatives in a rap-
idly evolving industry. Young art-
ists are taught to adapt, experiment 
and think of themselves as entrepre-
neurs.
  The high quality of artistic en-
gagement between students, col-
laborators, audiences and theatre 
practitioners happening in the space 
is evident in the impressive array 
of awards the productions created 
through or with the Market Theatre 
Laboratory have won or been nomi-
nated for. Recently, Kwasha! The-
atre Company and the Market Lab 
students were nominated for a total 
of six Naledi Awards this year. 
  There is also a long list of alumni 
over several generations who con-
tinue to excel in various capacities, 
including SAFTA award winners 
Mncedisi Shabangu and Warren 
Masemola, popular TV newcomer 
Sicelo Buthelezi, and iconic actress 
Lindiwe Ndlovu.
  When the Market Theatre Labora-
tory opened in 1989, the intention of 
founders Dr John Kani and Barney 
Simon was to provide opportunities 
to talented youth from disadvan-
taged backgrounds. This remains an 

integral part of the Lab’s purpose, 
along with determination to assist 
young artists to build sustainable ca-
reers, and create space and visibility 
for subaltern experiences, voices, 
and identities.
  If Covid-19 lockdown regulations 
are still in place, parts of the course 
may be held online.
  Applicants can get application 
forms from www.marketlab.co.za; 
or fetch them from the Market The-
atre Laboratory offices at The Mar-
ket Square, 138 Lillian Ngoyi Street, 
Newtown, Johannesburg.
  Queries can be directed to Rudy 
Motseatsea through email courses@
marketlab.co.za or 011 838 7498.

Market Lab seeks next 
generation creatives

Iconic actress Lindiwe Ndlovu

Young artists are taught to adapt, experiment 
and think of themselves as entrepreneurs



Afrika Tikkun, Odirile Wa Rati, SAPS and JMPD members during the event

uyapo Majahana

The Afrika Tikkun NPO, in col-
laboration with Odirile Wa Rati, 
SAPS and JMPD distributed face 
masks and sanitizers to coaches of 
the Local Football Association on 
Tuesday, in preparation for the re-
turn of activities for the Johannes-
burg inner-city local league. 
  Afrika Tikkun’s Thomas Taole 
said it is important for children 

to be kept healthy and fit through 
exercise. “Youth sport promotes 
mental and psychological advanc-
es. We encourage parents to bring 
their children to Afrika Tikkun in 
Braampark for their benefit, where 
they also make friends,” he said.
  Johannesburg inner-city sports 
coordinator and head coach for 
Odirile Wa Rati, Gololo Matsobane 
said the programme’s partnership 
with security personnel is there to 

ensure the safety of the children.
  “Security concerns are dealt with 
by working in partnership with the 
SAPS, JMPD as well as Bad Boys 
Security,” he said.
  He added that the coaches are 
soon to be put through a coaching 
course, which will also benefit the 
children. 
  “On 5 September we will launch 
a coaching clinic in partnership 
with the Sports Science Institute of 

South Africa, to help coaches fine 
tune their skills,” Matsobane said.
  Danger Boys FC coach Blessing 
Dlamini said he could not wait to 
get back to sporting activities.
  “Training for the children goes be-
yond sporting activities and delves 
into life skills as well. We nurture 
them to grow into responsible citi-
zens and leaders in our community. 
We also teach them teamwork, 
respect and discipline,” he said. 

Inner-city sporting activities prepare to restart


